10 WAYS MANAGERS CAN SUPPORT

EDUCATION STAFF DURING THE
CURRENT CORONAVIRUS CRISIS

@BELIEVEPHQ @EDSUPPORTUK

05 (1)

'[I')eeat::ﬁgf'gsm Eeeaen;- EncobLI]'rahge staflf(to , Help staff to maintain  Encourage staff to Help staff to identify
dipent e establish awork routine. 3 clear sense of distinguish between which colleagues can
supporttoreriecton — Give as much flexibility as  pyrpose - whatthey  what they canand can’t  energise and support
these issuesanddeal  possible to allow people  5re there to do and control them and encourage
with the emotional to manage childcare,and  \yhat is most important them to reach out and
Impact. other personaldemands . jn(g help them to connect with these

colleagues

8@

make it meaningful in

this current situation 08
T

Accept uncertainty -

SR when will school go back?

, _ How can they safely?
Encourage staff take Encourage staff to practice gratitude - These are aIIYChingsywe Encour:[age anfl
care of themselves focus on the positive and celebrate small cannot control, SOtryto  bwercice oo
and need to role victories and be liberal with praise Fniile Griviha e e EXETEISE, 500

nutrition and positive

model this behaviour :
control. sleep routines

nE©)

Develop a two-way
flow across school or
college network,
supporting &
supported.

: e

o Education Support is the only UK charity providing mental health and wellbeing support
Ed UCQ'l'Ion to everyone working in education. Please call their free, confidential helpline staff by

v Su pporf BACP qualified counsellors and get help when you need it: 08000 562561

educationsupport.org.uk/helpline




